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Site Context and Highlights

WGS was formed in 2011 and is a Public Private Partnership school managed by Pinnacle Education. The consortium is
made up of private companies along with the Department for Education and Child Development. It is registered as a
Category 2 school in terms of Index of Disadvantage. Our vision is for, ‘a cohesive community of lifelong learners.” Our
values of ‘respect, responsibility and fairness’ underpin all that we do across the whole site.

As a school community we have demonstrated our ability to develop ‘Growth Mindsets’; the capacity to believe that we
are all capable of achieving excellence, not being inhibited by factors we each have to overcome. Research identifies
that ‘Failure is an enabling mindset’, at WGS the learning that our students engage in creates opportunity for children to
fail and learn through design thinking processes.

« Children have embraced Design Thinking processes that incorporate discovery, prototyping, problem-solving and
evaluation. The library has become a hub, that the collaboration between classes and the Librarian tackles some of the
Wicked problems to include; the impact of people on the Brazilian Ecosystems , the housing crisis created by the
Olympic Games, the use of water at WGS, local park development (playgrounds).

» The Reception and Preschool staff who investigated, engaged and trialed ‘Nature Play’, giving children license to
indulge their curiousity and creativity through the exploring the natural environment and ‘Loose Parts’ (STEM in its
earliest forms).

* Hearing the voices of children discuss the learning strategies they use when engaging in ‘Inquiry learning’.

The Leadership opportunities offered through the Year 7 Ambassadors, who under the guidance of Mr Scott Foale
have; hosted school assemblies, raised funds for the Women’s & Children’s hospital, coordinated donations for the Food
bank, motivated their teams during sports day and prepared the virtual tour for External Review.

The community /school relationships that have strengthened over the year evident through the parent/family attendance
and support at school events;

» Acquaintance evening, Book week Parade, The Launch of Parker the Pelican- a community reading initiative, the
Showcase on Learning, Playgroup afternoon and parent/teacher interviews.

» The wonderful support of Governing Council; a small but committed group of parents who continue to guide the school
» The Book week Parade which included nearly all classes R-7, giving children opportunity to dress-up as their favourite
literary characters.

* The incredible audience at the Showcase on the Arts where over 200 family and friends celebrated the talents of 150
performers

Embracing the opportunities of the future through Digital Technologies to enhance learning;

« a team of staff visiting the EDUTECH Conference in Brisbane and then inspiring their peers

« Digital leaders program — children who support other children by sharing their expertise in programming and coding
through Scratch, Makey makey. Beebots and Spheros

» Commitment by students and staff to participate in the Lego League Tournament; demonstrating their talents in
robotics design, creation and programming. The hours of practice were all worth it with the WGS team taking out 7th
place overall and impressively winning the Presentation category in response to the Ethical Dilemma of poaching in the
jungle.

Promotion of The Arts and Instrumental Music Program;

« using assemblies as a forum for performances

« the talent displayed through the Arts Showcase this term, along with the incredible energy of Brian Monger.

» The Woodville Gardens’ Got Talent competition that allowed students to perform for their peers at lunch. The final
created a standing room only atmosphere to celebrate the bravery of the participants.

« Participating in the Adelaide Orchestra & Band competition

» The drama lessons undertaken by the Year 4/5 classes, under the tuition provided by Graham Schulz, culminating in
the polished performances delivered to the younger classes. The confidence and

The positive mindsets exhibited through our students’ engagement in Sporting Completion, SAPSASA, sports day and
Regional knockout competitions, where children typify the persistence, team collaboration and resilience they will need
to be successful citizens.

» The Basketball Teams supported by Teachers, students and families on Friday nights.

» The SAPSASA Teams who represented at District and school levels, participating in the spirit of competition but also
acquitting themselves with pride and skill.

» Students who support each other when they are not performing to their best through encouragement.

Developing WGS, B-7 as a Professional Learning Community is in the early phases of what should prove to be a very
exciting initiative as staff respond to External Review recommendations of building coherence across the site.
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Governing Council Report

The Woodville Gardens School Governing Council is a small and dedicated group of parents who have provided support
and guidance of the newly appointed Principal, Ms Fiona Voigt, during the first year of her tenure.

Key achievements during 2017 include:

* the change of uniform supplier to be more quality and cost effective

* the approval of the WGS Children's Centre outdoor learning area redevelopment

* the increase in parental attendance at key school events including Acquaintance Evening and Parent/Teacher
interviews.

* the Showcase on The Arts with promoted the talents of over 150 musicians, (children)

Our Financial status remains strong, with the capacity and flexibility to approve the major works project of redeveloping
the Children's Centre. The outdoor learning area is being designed to support children's engagement with natural play,
fostering their curiosity, problem solving and resilience.

Extract from Governing Council Chairpersons Report at the AGM (14/2/2017)
Welcome all,

The start of a new year went smoothly

Gardens look great

Thank you

* Members of the governing council

Edward Deane (Elected 2015)

Amy Habibovic (Elected 2015)

Anna Supramanian Elected 2016 Continuing

Chan Van Nugyen Elected 2016 Continuing

Nicole Hagoort Elected 2016 Continuing

Qiang Cao Elected 2016 Continuing

Wenhai Sun Elected 2016 Continuing

Sandra Tulloch Elected 2016 Continuing

Carla Zarlenga/ Ashley Christie Ling / Anna Bakker Staff Representative
Tamsin Dickson Staff Representative Re-election / Position Vacant
Leonie Biglow Staff Representative Re-election / Position Vacant

» Thank you to the leadership
* Thank you Fiona Voigt
e Thank you to the parents

Key achievements during 2017 include:

* the change of uniform supplier to be more quality and cost effective

* the approval of the WGS Children's Centre outdoor learning area redevelopment

* the increase in parental attendance at key school events including Acquaintance Evening and Parent/Teacher
interviews.

* the Showcase on The Arts with promoted the talents of over 150 musicians, (children)

» Working through to process of getting the major landscaping done in the pre-school.

* Sports day.

 There are many other achievement and apologies if | have not mentioned them.

Edward Deane,
2016 Woodville Gardens School
Governing Council Chairperson
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Quality Improvement Planning (Preschool)

Goal 1

A major focus for the review of the QUIP in 2016 was to further our work to coordinate services that operate from the
Children’s Centre. These include:

« Half and full day pre-school

* Integration program

» Long day care

« Learning together

» Community development

« Allied health - speech

The aim being to ensure seamless quality service delivery through the identification of community needs and the
delivery of a flexible program to meet those needs.

This was achieved through;

* The joint development of a term planner

* Regular Children’s Centre Leadership meetings

« All parties working on the QUIP

* Using a range of media to keep families informed

 Quality pedagogy in all services

Outcomes

* All services program using EYLF

» Statements of Learning developed for individual children as a way of formalising the collection and passing on
educational outcomes in line with DECD policy to ensure continuity of learning across the site.

» Regular and scheduled sharing of information about the learning and achievement of individual children (across all
services)

» Growing attendance rates for programs and events offered to parents and children eg 200 children and parents
attended the end of year joint celebration for child care and playgroup. Large numbers of families attended the
community events we offered eg Reading in the Park. 78% of parents attended parent/teacher exit interviews in fourth
term. 42% of parents whose children are starting in 2017 attended an information session.

Goal 2

To develop flexible indoor and outdoor learning environments to promote children’s independent learning.

This was achieved through:

 Consultation with all staff and families through both formal and informal communication processes.

« Consultation with DECD and regulatory authorities re quality standards for learning spaces.

» The establishment of a Professional Learning Team that included pre-school and school staff to look at Nature Play.
Outcomes

» The development of a plan for the re-development of our outdoor learning environment that included the input of all
parties.

* Successful negotiations to ensure the availability of a budget that supported our quality pedagogy.

» An accepted recommendation from the work of the PLT is that loose parts play maintained and strengthened across
the early years and be adopted across the site B-7.

» 2017 professional learning calendar gives opportunities to explore and enhance our understanding and knowledge of
loose parts play to ensure a shared pedagogical approach.
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Improvement Planning and Outcomes (School)

2016 Improvement Planning was influenced by the External Review recommendations of Term 2 and the Partnerships
priorities of Continuity of learning and Building Staff Capacity.

The external review recommendations recognised the need to build coherence across the site, Preschool - 7. Within
the same time period, all staff benefited from attendance at a Partnerships PD event, ‘High Will, High Skill’ facilitated by
Anthony Muhammed, focusing on the effectiveness of developing sites as a Professional Learning Community.
Professional Learning was audited and the collated results used to identify the curriculum focus areas of Writing,
spelling, oral language, Design Thinking and STEM. These areas were the basis of the Professional Learning Teams
inquiries that staff explored during the second half of 2016. Training was provided to the collective staff at the inception
of the teams focusing on revisiting the School's Vision Statement, team building activities, Group Norms and Data
Analysis.

The culmination of the Professional Learning Teams has been a series of recommendations taken to staff for adoption
at a site level.

This initial establishment phase focused primarily on teacher practice, with the focus on assessing the impact in terms
of student outcomes being considered as an after fact rather than a key lever.

2016 NAPLAN and site based data indicates that the PLT focus were responsive to the needs of student achievement,
but being able to measure and assess the impact and effectiveness of the strategies being trialled is an aspect that can
be strengthened during 2017.

Feedback from staff regarding the use of the PLC structure indicates a commitment by staff to continue to
implementing PLT Inquiry to inform the Site Improvement Processes.

Ongoing analysis of student data by staff, leadership and specialist teachers (EALD, ATSI, Special Education and
Early Years) ensured that interventions and students at risk were monitored and adjustments made to learning
programs to cater to individual needs. Scorelink has been used to support staff in managing the extensive data sets
available to monitor the progress of individuals

Early Intervention that targets students in Preschool and Reception students ensures that children received targeted
support before they have fallen behind DECD Standards of Educational Achievement (SEA). Support is strategically
provided in the areas of speech, phonological awareness and other early indicators that are recognised predictors of
Literacy success.

Interrogation of the Early Years data sets of Running Records, SPAT-R and Language & Literacy identified that whilst
the gap was closed for those at risk in the Early Years the lift created is not sustained over the middle and upper years.
Subsequently those who achieved SEA at the end of Junior Primary are falling below expectations as they complete
their Primary Education.

As a result of these findings resourcing has been allocated for 2017 to provide Wave 1 support across the Middle and
Primary Years to monitor and track those children who have exited intervention from the Early Years.

Recommendations as a result of the 2016 self- review process include:

* redeveloping the Site Improvement plan to reflect the establishment of WGS as a Professional Learning Community.
* align the processes that include Site Improvement, Professional Learning and Performance Development.

* strengthen the Professional Learning Teams - focusing on the impact on student achievement.

* monitor and evaluate the effectiveness of Wave 1 Interventions to maintain those students at risk at the SEA.

* implement the key recommendations of the External review including improve Performance Development processes.
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Performance Summary

NAPLAN Proficiency

The percentage of non-exempt students enrolled in the school at the time of NAPLAN testing, who have
demonstrated achievement in NAPLAN proficiency bands above the National Minimum Standard for Reading
and Numeracy (DECD SEA). The Standard of Educational Achievement (SEA) is defined as children and young
people progressing and achieving at or above their appropriate year level.

Reading
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Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, September
2016.*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, September
2016.*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN Progress

The data below represents the growth of students from 2014 to 2016 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading

NAPLAN progression Year 3-5 Year 5-7 State (average)
Lower progress group 22% 19% 25%
Middle progress group 48% 56% 50%
Upper progress group 30% 25% 25%

Data Source: DECD special extract from Student DataWarehouse, September 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to

100%.

Numeracy

NAPLAN progression Year 3-5 Year 5-7 State (average)
Lower progress group 30% 25% 25%
Middle progress group 48% 59% 50%
Upper progress group 22% 16% 25%

Data Source: DECD special extract from Student DataWarehouse, September 2016.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to

100%.

NAPLAN Upper Two Bands Achievement

This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat |No. of students achieving in | % of students achieving in
the test the upper two bands the upper two bands**

Reading | Numeracy Reading Numeracy Reading Numeracy
Year 3 2016 67 67 18 9 27% 13%
Year 3 2014-16 Average 64.0 64.0 17.7 8.3 28% 13%
Year 52016 72 72 14 7 19% 10%
Year 5 2014-16 Average 70.0 70.0 11.7 10.0 17% 14%
Year 7 2016 64 64 10 11 16% 17%
Year 7 2014-16 Average 67.3 67.3 13.7 11.7 20% 17%

Data Source: DECD special extract from NAPLAN SA TAA data holdings, August 2016.

*NOTE: Reporting of data not provided when less than six students in the respective cohort.

**NOTE: Percentages have been rounded off to the nearest whole number.
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School Performance Comment

Early Years Running Records data indicates that for our Year 1 children, at the end of Term 3, there are over 55% more
than the state representation of children performing in the Levels of 16-26. Compared with only 10% at the beginning of
the year the impact of intervention is clearly evident. With SEA at Level 13 and above, the number of students reaching
Benchmark is above 65%.

By the beginning of Year 2 the impact of intervention has seen a reduction of those achieving the lowest band level to
2% less than the State representation. The school profile shows a significant shift of the distribution of achievement to
the right where over 80% of children achieve between Level 16 and Level 26. With SEA for the end of Year 2 at Level 21
and above the school is showing positive growth for all children.

In 2016 our students in year 3, 5 and 7 sat the National Assessment Program in Literacy and Numeracy (NAPLAN)
tests. This was our 6th year of NAPLAN testing in our school. Our results in Numeracy for 2016 showed growth at year
3 and year 7 with a slight dip in our year 5s.

Our Year 3 cohort showed a growth of 17% in Numeracy. This could be attributed to a range of reasons one of them
being our focus on coherent and consistent maths practices across the year levels , beginning in the early years through
to our year 3s.

Our Year 5 cohort showed a slight dip in Numeracy although the percentage of students achieving above the National
Standard for Numeracy has remained steady.

Our Year 7 cohort indicated a gradual growth from 2014 to 2016 for students achieving ‘at or above National Minimum
Standard’ in Numeracy.

Numeracy will continue to be a focus on our Site improvement Plan as well as a focus within our partnership in 2017.
Implementation of the Numeracy Improvement has already begun in 2016 with 7 focus schools being involved ;
Woodville Gardens being one of the schools involved in developing and implementing key considerations based on
recent research in Numeracy.

Progress in Reading shows that the school is achieving greater than the expected 25-50-25 bell-curve distribution; with
numbers in the Upper levels of progress above state average in the Years 3-5 and Middle Progress above state
average in the Years 5-7 group. Numeracy reflects a downward trend in both achievement and progress, with the
number of students represented in the Upper Growth groups less than state average.

The numbers of students maintained in the Upper Bands mirrors state trends with numbers trending downwards from
Years 3&5, and then again between Years 5&7. The trend is more pronounced in the area of Numeracy with the
exception being the 2016 Year 7 cohort which comprised a small group of talented children who create an artificial spike.

Conclusions:

Early intervention in Literacy continues to be successful but this success is not sustained across the Primary Years.
Numeracy intervention needs to be explored and PAT-Maths used to monitor and track student progress on more
regular intervals than NAPLAN.

Preschool Attendance

Year Term 1 Term 2 Term 3 Term 4
2014 Centre 85.4% 84.1% 80.7% 80.6%
2015 Centre 87.8% 83.3% 77.1% 77.9%
2016 Centre 90.5% 76.4% 81.3% 82.70%

2014 State 90.0% 88.9% 86.1% 87.1%
2015 State 90.5% 88.5% 86.3% 86.3%
2016 State 89.6% 88.7% 87.7%

Based on attendances recorded in the two week reference period each term, and calculated to an average unadjusted daily attendance
(deemed attendance). Attendance percentages are based on the calculated deemed attendance (integer), divided by the number of
enrolments. Excludes pre-entry. Note: Figures have been revised for previous years, using integer deemed attendance not decimal.
Source: Preschool Data Collection, Data Management and Information Systems.
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School Attendance

Year level 2014 2015 2016
Reception 85.5% 90.1% 89.8%
Year 1 87.0% 86.6% 88.1%
Year 2 90.7% 89.4% 88.7%
Year 3 87.2% 91.2% 88.3%
Year 4 91.2% 91.1% 89.6%
Year 5 89.5% 92.1% 90.1%
Year 6 90.3% 91.0% 92.6%
Year 7 92.2% 90.1% 88.2%
Primary Other 89.8% 88.5% 87.0%
Total 89.1% 90.1% 89.3%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance Comment

Attendance continues to be an ongoing challenge that all staff, Leadership and in particular the Aboriginal
Education Team and the School Counsellor are responsive to. The reactive strategies of monitoring student
attendance, establishing and maintaining strong communication channels with families have maintained the
status quo of around 90% attendance.

Unfortunately the number of families who the school now tries to engage and support has continued to
increase. Families and individuals who are referred to the Attendance officer at a Partnership level through
the Students At Risk Committee in 2016 has risen from 43 to 58 children . Individual plans are developed for
children with chronic attendance concerns focusing on positive engagement. The school acts as a conduit,
linking families with agencies to support their wellbeing and family organisation.

There have been three occasions where the school has required the support of SAPOL to conduct safety
checks on children who school has not sighted or been in contact for prolonged periods of time. The other
barrier that the school is targeting as an improvement strategy is the attendance of those students enrolled in
the two Area Resource Classes. The average attendance is over two percent lower than the rest of the
school.

Proactive strategies include ongoing feedback to the school community re attendance rates, acknowledgment
of improved attendance via assemblies and contact with families. A complementary strategy is the whole
school focus on Building a Positive Learning Community which strengthens relationships and builds
connection and belonging.

Preschool Enrolment

Enrolment by Term
Year Term 1 Term 2 Term 3 Term 4
2014 96 107 109 108
2015 98 108 109 104
2016 84 89 91 91

Based on person counts in the two week reference period each term. Excludes pre-entry. Source: Preschool Data Collection, Data
Management and Information Systems.
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Preschool Enrolment Comment

Staffing allocations for 2016 meant that the capacity of our centre was reduced to ninety children. DECD
policy of children attending their local service meant we did not offer places for families outside out
catchment. Enrolment numbers remained steady for the year.

Of concern is the retention and attendance rates of a number of ATSI families. Regular contact has been
made and there has been liaison with the school ACEO and Flinders Park support staff. Statistics below;
ATSI children in total for 2016 = 11 out of 90 children = 12%

o Transit = 5 out of 11 = 45%

0 Regular attendance = 2 out of 11 = 18%

o Irregular attendance = 3 out of 11= 27%

o Non-attendance = 1 out of 11 = 9%

With the re-development happening in our local area there has been considerable demolition with new
housed not yet completed. This trend is expected to be reversed in 2017.

Behaviour Management Comment

2016 has seen an increase from 64 to 87 circumstances in the use of Suspension as a tool to identify
inappropriate behaviours regarding violence & bullying. Governing Council & DECD have been kept
appraised of these circumstances through reports to IRMS. Families are engaged in supporting school in
responding to inappropriate behaviours through re-entry & case meetings. Students with engagement
concerns are supported through ongoing case management and review. Proactive strategies as documented
in Individual Support Plans that include intensive support. As needed students are referred to outside
agencies.

Wave 1 intervention incorporates the quality teaching of social, emotional & behavioural skills to all children.
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Client Opinion Summary

The Client Opinion Surveys for 2016 were not successfully completed by cohorts that gave the results
merit. For the Parent and student surveys there was a nil return, making the data set invalid.

The staff Psychological Hazard & Health survey was implemented towards the end of Term 3 and the
feedback was surprisingly positive given the low energy levels that all staff were experiencing.

Sixty staff completed the surveys comprising teaching and para-professional staff.

Given that positioning WGS Birth -7 as a professional learning community was a key focus, staff response
regarding clear site vision, goals and clear tasks reflected 90% agreeing (30% strongly) and 3% in
disagreement was affirming.

An area that indicated that additional information needed to be provided was in the area of how the site
addresses discrimination highlighted that 23% were unsure and a further 7% (4staff) indicated negatively.
Similarly feedback about staff awareness of the psychological health procedure indicated 40% required
additional information . The WHS Representative revisited the site and DECD protocols for both areas during
a staff meeting. 98% of staff identified they had a clear understanding of their roles and responsibilities which
was supported by 725 identifying good communication between groups and good team spirit existing.
Importantly 67% of staff responded positively to feedback, praise and recognition which is an area that
leadership could address through performance management processes.

Governing Council and Leadership have considered mechanisms to collect Client Opinion feedback for 2017.
Using paper versions and email as opposed to the online survey are suggested approaches. The information
will also need be provided directly to students using the Student Voice and Student Ambassador groups to
publicise the value and important of the survey for students.
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Intended Destination from Preschool

Feeder Schools (Site number - Name) 2014 2015 2016
0457 - Walkerville Primary School 0.9% 0.0% 0.0%
0714 - Challa Gardens Primary School 0.9% 0.0% 0.0%
1273 - Pennington Junior Primary School 0.9% 0.0% 0.0%
1904 - Woodville Gardens School B-7 79.6% 95.3% 94.4%
8313 - St Dominic's Priory College 0.9% 0.0% 0.0%
8364 - St Paul's College 0.9% 0.0% 0.0%
9018 - St Margaret Mary's School 2.8% 0.0% 0.0%
9033 - Nazareth Catholic College 0.9% 0.0% 0.0%
9040 - St Francis School 0.9% 0.0% 0.0%
9042 - St Patrick's School 4.6% 3.7% 3.3%
9069 - Our Lady of Mount Carmel Parish Sch 1.9% 0.0% 0.0%
9070 - St Bernadette's School 0.9% 0.0% 0.0%
9089 - Whitefriars School 3.7% 0.9% 2.2%
Total 100% 100% 100%

Intended Destination from School

Leave Reason Number %
Employment 0 NA
Interstate/Overseas 9 7.7%
Other 0 NA
Seeking Employment 0 NA
Tertiary/TAFE/Training 0 NA
Transfer to Non-Govt School 13 11.1%
Transfer to SA Govt School 93 79.5%
Unknown 1.7%
Unknown (TG - Not Found) 0 NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 4 2016.
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Destination Comment

Woodville Gardens continues to benefit from the strong and positive relationships established first at Childcare
and the Children's Centre as the majority of students enrol at Woodville Gardens School as Receptions.
2015-2016 destination data shows over 92% are continuing their educational journey at Woodville Gardens
School, Birth -7.

Of those children who depart WGS, 80% transfer to other Government Schools and 12% to Non-Government
and 8% move interstate/ overseas. Many of the 12% transferring to Independent schools do so at the end of
Year 7 as they enter their Secondary Schooling.

Transient students leave due to family circumstances.

DECD Relevant History Screening

The change to on-line Criminal Screening Requests lead to some confusion about how requests are processed
and submitted. HR Profile Managing Certificates is used to monitor the currency and compliance for all
teaching and non-teaching staff.

During 2016 two non-teaching staff of long term service with DECD did not have their screening renewed
leading to Non-compliance reports being completed. Both staff were directed to roles without contact with
students and have since had their clearances approved. As of the end of 2016 all Teaching and Non-teaching
staff were compliant with DECD protocol re Criminal Screening.

Delegation has been made to use the HR - Certificates profile to monitor the compliance by staff and EDSAS
to monitor the compliance of volunteers including Governing Council.
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Teacher Qualifications and Workforce Composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

96

Post Graduate Qualifications

19

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching

staff.

School workforce composition including Indigenous staff

Teaching Staff

Non-Teaching Staff

Indigenous Non-Indigenous

Indigenous Non-Indigenous

Full-Time Equivalents

1.0

44.9

1.0 20.0

Persons

1

50

1 28

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Financial Statement

Funding Source Amount
Grants: State $7,381,892
Grants: Commonwealth $33,000
Parent Contributions $204,617
Fund Raising $2044
Other $15079
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Improved Outcomes Category
(where applicable to the site)

Briefly describe how the 2016 funding was used to improve the relevant DECD Standard of Educational
Achievement * outcomes (where applicable):

Outcomes achieved or progress towards these
outcomes:

Improved outcomes for numeracy and literacy

Improved ECD and Parenting Outcomes
(Children's Centres only)

All staff were trained in numeracy and literacy indicators

Resources were purchased to develop Time Together take home packs.

Our centre was involved in a Let's paint the Town Red (read)which is a collective impact
community capacity building program. Many families attended the community events
celebrating literacy.

Indicators are now embedded in the
children's Statements of Learning.
100% of the parents were invited to
borrow Time Together packsand over
the year 75% took up the offer

Improved outcomes for children with disabilities

On a pupil free day two of our staff visited a Foundation Skills preschool at Manor Farm.

All staff are now using Boardmaker as a communication tool and parents were trained in how to
use it.

We enhanced our environment and
pedagogy based on what we had
learned.

Continuity between preschool and home
in methods of communication.

Improved outcomes for children with additional
language or dialect

Bi- lingual assistants supported families and children understanding preschool routines and
practices in a play based program.

Shared and common understandings of
quality early years pedagogy and how
young children learn.

* The DECD Standard of Educational Achievement is defined as children and young people progressing and achieving at or above their appropriate year level.
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Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2016 funding was used to improve the relevant
Standard of Educational Achievement (SEA) outcomes

Outcomes achieved or progress
towards these outcomes

Targeted Funding for
Individual Students

Improved Behaviour Management and
Engagement

Professional Learning provided for all staff in using Circle Time as a restorative
practice by all teachers. Targeted engagement programs implemented at lunch
time - Girls group, bike mechanics and Karaoke.

Consistent practice P-7
reduction in social; conflict during
play periods.

Improved Outcomes for Students with
an Additional Language or Dialect

Allocated EALD teacher support during English & lessons with high literacy
demands. Moderation of EALD writing to diagnostically identify learner needs with
EALD teachers. BSSOs used to support family engagement.

EALD Learner are achieving SEA in
reading.
Writing achievement towards SEA

Improved Outcomes for Students with
Disabilities

Wave 2 support provided for those with identified learning needs
Intensive Wave 1 support provided for those children

Engagement in all aspects of
Australian Curriculum. Successful
completion: NEPs

Targeted Funding for
Groups of Students

Improved Outcomes for

- Rural & Isolated Students
- Aboriginal Students

- Numeracy and Literacy

First Language Maintenance &
Development

Students taking Alternative Pathways

Students with Learning Difficulties
Grant

Program Funding for
all Students

Australian Curriculum

APAS funding targeting individual students with Speech, Phonological Awareness
and Reading support.

Wave 2 support provided in order to address specific intervention programs within
a period of time.

Monitoring of ATSI children reading progress occurs twice / term to ensure prompt
response to children's needs.

Numeracy support: Quicksmart programs are implemented from Years 5-7,
responsive to PAT-M testing.

FLMD funding of 01. used to provide intensive Vietnamese language classes and
0.1 allocated to Pitjantjatjara classes for 27 identified learners.

All teachers participated in the Transforming Tasks PL focused on task design

End of Year 2 majority of ATSI
children at SEA

Core group of ATSI children below
SEA due to attendance.

End of Year 7 ATSI children have
slipped below SEA

Other Discretionary
Funding

Aboriginal Languages Programs
Initiatives

not accessed in 2016

non-applicable

Better Schools Funding

Purchase of Speech Pathology Service, targeting Children's Centre children.
Wave 1 support for receptions: Early Literacy focus.
Social Worker (Allied Health) to address emotional wellbeing

Early literacy prerequisite skills
developed.
Reduced suspensions

Specialist School Reporting (as
required)

non-applicable

non-applicable

Improved Outcomes for Gifted
Students

non-applicable

non-applicable

Primary School Counsellor (if
applicable)

Case management: Provision of a streamlined inter-agency support for both
families and students. Management of social skills approaches - Play is the Way,
Restorative Practice, 'Bully Busters'

Consistent practice P-7; raised
profile of PITW
Consistent language developing

*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.




	1: Fiona Voigt
	2: Edward Deane
	3: 14/2/2017
	3959: 91
	872847: 82.70%
	AmountFund Raising:         $2044
	AmountGrants Commonwealth:       $33,000
	AmountGrants State: $7,381,892
	AmountOther:       $15079
	AmountParent Contributions:     $204,617
	Attendance Comment: Attendance continues to be an ongoing challenge that all staff, Leadership and in particular the Aboriginal Education Team and the School Counsellor are responsive to. The reactive strategies of monitoring student attendance, establishing and maintaining strong communication channels with families have maintained the status quo of around 90% attendance.
Unfortunately the number of families who the school now tries to engage and support has continued to increase. Families and individuals who are referred to the Attendance officer at a Partnership level through the Students At Risk Committee in 2016 has risen from 43 to 58 children . Individual plans are developed for children with chronic attendance concerns focusing on positive engagement. The school acts as a conduit, linking families with agencies to support their wellbeing and family organisation.
There have been three occasions where the school has required the support of SAPOL to conduct safety checks on children who school has not sighted or been in contact for prolonged periods of time. The other barrier that the school is targeting as an improvement strategy is the attendance of those students enrolled in the two Area Resource Classes. The average attendance is over two percent lower than the rest of the school.
Proactive strategies include ongoing feedback to the school community re attendance rates, acknowledgment of improved attendance via assemblies and contact with families. A complementary strategy is the whole school focus on Building a Positive Learning Community which strengthens relationships and builds connection and belonging.
 

	Behaviour Management Comment: 2016 has seen an increase from 64 to 87 circumstances in the use of Suspension as a tool to identify inappropriate behaviours regarding violence & bullying. Governing Council & DECD have been kept appraised of these circumstances through reports to IRMS.  Families are engaged in supporting school in responding to inappropriate behaviours through re-entry  & case meetings. Students with engagement  concerns are supported through ongoing case management and review. Proactive strategies as documented in Individual Support Plans that include intensive support. As needed students are referred to  outside agencies.
Wave 1 intervention incorporates the quality teaching of social, emotional & behavioural skills to all children. 

	Briefly describe how the 2016 funding was used to improve the relevant DECD Standard of Educational Achievement  outcomes where applicableImproved outcomes for children with additional language or dialect: Bi- lingual assistants supported families and children understanding preschool routines and practices in a play based program.
	Briefly describe how the 2016 funding was used to improve the relevant DECD Standard of Educational Achievement  outcomes where applicableImproved outcomes for children with disabilities: On a pupil free day two of our staff visited a Foundation Skills preschool at Manor Farm.

All staff are now using Boardmaker as a communication tool and parents were trained in how to use it.
	Briefly describe how the 2016 funding was used to improve the relevant DECD Standard of Educational Achievement  outcomes where applicableRow1: All staff were trained in numeracy and literacy indicators 


Resources were purchased to develop Time Together take home packs.


Our centre was involved in a Let's paint the Town Red (read)which is a collective impact community capacity  building program. Many families attended the community events celebrating literacy.
	Client Opinion Summary: The Client Opinion Surveys for 2016  were not successfully completed by cohorts that gave  the results merit. For the Parent and student surveys there was a nil return, making the data set invalid.

The staff Psychological Hazard & Health survey was implemented towards the end of Term 3 and the feedback was surprisingly positive given the low energy levels that all staff were experiencing.
Sixty staff completed the surveys comprising teaching and para-professional staff.
Given that positioning WGS Birth -7 as a professional learning community was a key focus, staff response regarding clear site vision, goals and clear tasks reflected 90% agreeing (30% strongly) and 3% in disagreement was affirming.
An area that indicated that additional information needed to be provided was in the area of how the site addresses discrimination highlighted that 23% were unsure and a further 7% (4staff) indicated negatively. Similarly feedback about staff awareness of the psychological health procedure indicated 40% required additional information . The WHS Representative revisited the site and DECD protocols for both areas during a staff meeting. 98% of staff identified they had a clear understanding of their roles and responsibilities which was supported by 725 identifying good communication between groups and good team spirit existing. Importantly 67% of staff responded positively to feedback, praise and recognition which is an area that leadership could address through performance management processes.

Governing Council and Leadership have considered mechanisms to collect Client Opinion feedback for 2017. Using paper versions and email as opposed to the online survey are suggested approaches. The information will also need be provided directly to students using the Student Voice and Student Ambassador groups to publicise the value and important of the survey for students.


	DECD Relevant History Screening: The change to on-line Criminal Screening Requests lead to some confusion about how requests are processed and submitted. HR Profile Managing Certificates is used to monitor the currency and compliance for all teaching and non-teaching staff.
During 2016 two non-teaching staff of long term service with DECD did not have their screening renewed leading to Non-compliance reports being completed. Both staff were directed to roles without contact with students and have since had their clearances approved. As of the end of 2016 all Teaching and Non-teaching staff were compliant with DECD protocol re Criminal Screening.
Delegation has been made to use the HR - Certificates profile to monitor the compliance by staff and EDSAS to monitor the compliance of volunteers including Governing Council.
	Destination Comment: Woodville Gardens continues to benefit from the strong and positive relationships established first at Childcare and the Children's Centre as the majority of students enrol at Woodville Gardens School as Receptions. 2015-2016 destination data shows over 92% are continuing their educational journey at Woodville Gardens School, Birth -7. 
Of those children who depart WGS, 80% transfer to other Government Schools and 12% to Non-Government and 8% move interstate/ overseas. Many of the 12% transferring to Independent schools do so at the end of Year 7 as they enter their Secondary Schooling. 
Transient students leave due to family circumstances. 
	Governing Council Report: The Woodville Gardens School Governing Council is a small and dedicated group of parents who have provided support and guidance of the newly appointed Principal, Ms Fiona Voigt, during the first year of her tenure. 
Key achievements during 2017 include:
* the change of uniform supplier to be more quality and cost effective 
* the approval of the WGS Children's Centre  outdoor learning area redevelopment
* the increase in parental attendance at key school events including Acquaintance Evening and Parent/Teacher interviews.
* the Showcase on The Arts with promoted the talents of over 150 musicians, (children)

Our Financial status remains strong, with the capacity and flexibility to approve the major works project of redeveloping the Children's Centre. The outdoor learning area is being designed to support children's engagement with natural play, fostering their curiosity, problem solving and resilience.

Extract from Governing Council Chairpersons Report at the AGM (14/2/2017)
Welcome all,
The start of a new year went smoothly
Gardens look great

Thank you
• Members of the governing council
Edward Deane  (Elected 2015) 
Amy Habibovic  (Elected 2015)
Anna Supramanian Elected 2016 Continuing 
Chan Van Nugyen Elected 2016 Continuing
Nicole Hagoort Elected 2016 Continuing
Qiang Cao Elected 2016 Continuing
Wenhai Sun Elected 2016 Continuing
Sandra Tulloch Elected 2016 Continuing
Carla Zarlenga/ Ashley Christie Ling / Anna Bakker Staff Representative 
Tamsin Dickson Staff Representative Re-election / Position Vacant
Leonie Biglow Staff Representative Re-election / Position Vacant

• Thank you to the leadership 
• Thank you Fiona Voigt
• Thank you to the parents



Key achievements during 2017 include:
* the change of uniform supplier to be more quality and cost effective 
* the approval of the WGS Children's Centre  outdoor learning area redevelopment
* the increase in parental attendance at key school events including Acquaintance Evening and Parent/Teacher interviews.
* the Showcase on The Arts with promoted the talents of over 150 musicians, (children)
• Working through to process of getting the major landscaping done in the pre-school.
• Sports day.
• There are many other achievement and apologies if I have not mentioned them.

Edward Deane,
2016 Woodville Gardens School
Governing Council Chairperson 

	Improvement Planning and Outcomes: 2016 Improvement Planning was influenced by the External Review recommendations of Term 2 and the Partnerships priorities of Continuity of learning and Building Staff Capacity.
The external review recommendations recognised the need to build coherence across the site, Preschool - 7. Within the same time period, all staff benefited from attendance at a Partnerships PD event, ‘High Will, High Skill’ facilitated by Anthony Muhammed, focusing on the effectiveness of developing sites as a Professional Learning Community.
Professional Learning was audited and the collated results used to identify the curriculum  focus areas of Writing, spelling, oral language, Design Thinking and STEM. These areas were the basis of the  Professional Learning Teams inquiries that staff explored during the second half of 2016. Training was provided to the collective staff at the inception of the teams focusing on revisiting the School's Vision Statement, team building activities, Group Norms and Data Analysis.
The culmination of the Professional Learning Teams has been a series of recommendations taken to staff for adoption at a site level. 
This initial establishment phase focused primarily on teacher practice, with the focus on assessing the impact in terms of student outcomes being considered as an after fact rather than a key lever. 
2016 NAPLAN and site based data indicates that the PLT focus were responsive to the needs of student achievement, but being able to measure and assess the impact and effectiveness of the strategies being trialled is an aspect that can be strengthened during 2017.
Feedback from staff regarding the use of the PLC structure indicates a commitment by staff to continue to implementing PLT Inquiry to inform the Site Improvement Processes.

Ongoing analysis of student data by staff, leadership and specialist teachers (EALD, ATSI, Special Education  and Early Years) ensured that interventions and students at risk were monitored and adjustments made to learning programs to cater to individual needs. Scorelink has been used to support staff in managing the extensive data sets available to monitor the progress of individuals
Early Intervention that targets students in Preschool and Reception students ensures that children received targeted support before they have fallen behind DECD Standards of Educational Achievement (SEA). Support is strategically provided in the areas of speech, phonological awareness and other early indicators that are recognised predictors of Literacy success.

Interrogation of the Early Years data sets of Running Records, SPAT-R and Language & Literacy  identified that whilst the gap was closed for those at risk in the Early Years the lift created is not sustained over the middle and upper years. Subsequently those who achieved SEA at the end of Junior Primary are falling below expectations as they complete their Primary Education.
As a result of these findings resourcing has been allocated for 2017 to provide Wave 1 support across the Middle and Primary Years to monitor and track those children who have exited intervention from the Early Years.

Recommendations as a result of the 2016 self- review process include:
* redeveloping the Site Improvement plan to reflect the establishment of WGS as a Professional Learning Community.
* align the processes that include Site Improvement, Professional Learning and Performance Development. 
* strengthen the Professional Learning Teams - focusing on the impact on student achievement.
* monitor and evaluate the effectiveness of Wave 1 Interventions to maintain those students at risk at the SEA.
* implement the key recommendations of the External review including improve Performance Development processes.
 


	Outcomes achieved or progress towards these outcomesImproved outcomes for children with additional language or dialect: Shared and common understandings of quality early years pedagogy and how young children learn.
	Outcomes achieved or progress towards these outcomesImproved outcomes for children with disabilities: We enhanced our environment and pedagogy based on what we had learned.
Continuity between preschool and home in methods of communication.
	Outcomes achieved or progress towards these outcomesRow1: Indicators  are now embedded in the children's Statements of Learning. 
100% of the parents were invited to borrow Time Together packsand over the year 75% took up the offer 
	School Performance comment: Early Years Running Records data indicates that for our Year 1 children, at the end of Term 3, there are over 55% more than the state representation of children performing in the Levels of 16-26. Compared with only 10% at the beginning of the year the impact of intervention is clearly evident. With SEA at Level 13 and above, the number of students reaching Benchmark is above  65%.  
By the beginning of Year 2 the impact of intervention has seen a reduction of those achieving the lowest band level to 2% less than  the State representation. The school profile shows a significant shift of the distribution of achievement to the right where over 80% of children achieve between Level 16 and Level 26. With SEA for the end of Year 2 at Level 21 and above the school is showing positive growth for all children.

In 2016 our students in year 3, 5 and 7 sat the National Assessment Program in Literacy and Numeracy (NAPLAN) tests. This was our 6th year of NAPLAN testing in our school.  Our results in Numeracy for 2016 showed growth at year 3 and year 7 with a slight dip in our year 5s. 
Our Year 3 cohort showed a growth of 17% in Numeracy. This could be attributed to a range of reasons one of them being our focus on coherent and consistent maths practices across the year levels , beginning in the early years through to our year 3s. 
Our Year 5 cohort showed a slight dip in Numeracy although the percentage of students achieving above the National Standard for Numeracy has remained steady. 
Our Year 7 cohort indicated a gradual growth from 2014 to 2016 for students achieving ‘at or above National Minimum Standard’ in Numeracy. 
Numeracy will continue to be a focus on our Site improvement Plan as well as a focus within our partnership in 2017.  Implementation of the Numeracy Improvement  has already begun in 2016 with 7 focus schools being involved ; Woodville Gardens being one of the schools involved in  developing and implementing key considerations based on recent research in  Numeracy.
Progress in Reading shows that the school is achieving greater than the expected 25-50-25 bell-curve distribution; with numbers in the Upper levels of progress above state average in the Years 3-5  and Middle Progress above state average in the Years 5-7 group. Numeracy reflects a downward trend in both achievement and progress, with the number of students represented in the Upper Growth groups less than state average.
The numbers of students maintained in the Upper Bands mirrors state trends with numbers trending downwards from Years 3&5, and then again between Years 5&7. The trend is more pronounced in the area of Numeracy with the exception being the 2016 Year 7 cohort which comprised a small group of talented children who create an artificial spike. 

Conclusions: 
Early intervention in Literacy continues to be successful but this success is not sustained across the Primary Years.
Numeracy intervention needs to be explored and PAT-Maths used to monitor and track student progress on more regular intervals than NAPLAN.

	Preschool Enrolment Comment: Staffing allocations for 2016 meant that the capacity of our centre was reduced to ninety children. DECD policy of children attending their local service meant we did not offer places for families outside out catchment. Enrolment numbers remained steady for the year.
Of concern is the retention and attendance rates of a number of ATSI families. Regular contact has been made and there has been liaison with the school ACEO and Flinders Park support staff.  Statistics below;
ATSI children in total for 2016 = 11 out of 90 children = 12%
o Transit = 5 out of 11 = 45%
o Regular attendance = 2 out of 11 = 18%
o Irregular attendance = 3 out of 11= 27%
o Non-attendance = 1 out of 11 = 9%
With the re-development happening in our local area there has been considerable demolition with new housed not yet completed. This trend is expected to be reversed in 2017.

	Quality Improvement Planning: Goal 1
A major focus for the review of the QUIP in 2016 was to further our work to coordinate services that operate from the Children’s Centre.  These include: 
• Half and full day pre-school
• Integration program 
• Long day care
• Learning together 
• Community development
• Allied health - speech
The aim being to ensure seamless quality service delivery through the identification of community needs and the delivery of a flexible program to meet those needs.
This was achieved through;
• The joint development of a term planner
• Regular Children’s Centre Leadership meetings
• All parties working on the QUIP 
• Using a range of media to keep families informed
• Quality pedagogy in all services
Outcomes 
• All services program using EYLF
• Statements of Learning developed for individual children as a way of formalising the collection and passing on educational outcomes in line with DECD policy to ensure continuity of learning across the site.
• Regular and scheduled sharing of information about the learning and achievement of individual children (across all services)
• Growing attendance rates for programs and events offered to parents and children eg 200 children and parents attended the end of year joint celebration for child care and playgroup.  Large numbers of families attended the community events we offered eg Reading in the Park.  78% of parents attended parent/teacher exit interviews in fourth term.  42% of parents whose children are starting in 2017 attended an information session.
Goal 2
To develop flexible indoor and outdoor learning environments to promote children’s independent learning.
This was achieved through:
• Consultation with all staff and families through both formal and informal communication processes.
• Consultation with DECD and regulatory authorities re quality standards for learning spaces.
• The establishment of a Professional Learning Team that included pre-school and school staff to look at Nature Play.  
Outcomes
• The development of a plan for the re-development of our outdoor learning environment that included the input of all parties. 
• Successful negotiations to ensure the availability of a budget that supported our quality  pedagogy. 
• An accepted recommendation from the work of the PLT is that loose parts play maintained and strengthened across the early years and be adopted across the site B-7.  
• 2017 professional learning calendar gives opportunities to explore and enhance our understanding and knowledge of loose parts play to ensure a shared pedagogical approach.
   
	Site Context and Highlights: WGS was formed in 2011 and is a Public Private Partnership school managed by Pinnacle Education. The consortium is made up of private companies along with the Department for Education and Child Development. It is registered as a Category 2 school in terms of Index of Disadvantage.  Our vision is for, ‘a cohesive community of lifelong learners.’ Our values of ‘respect, responsibility and fairness’ underpin all that we do across the whole site.

As a school community we have demonstrated our ability to develop ‘Growth Mindsets’; the capacity to believe that we are all capable of achieving excellence, not being inhibited by factors we each have to overcome. Research identifies that ‘Failure is an enabling mindset’, at WGS the learning that our students engage in creates opportunity for children to fail and learn through design thinking processes. 
• Children have embraced Design Thinking processes that incorporate discovery, prototyping, problem-solving and   evaluation. The library has become a hub, that the collaboration between classes and the Librarian tackles some of the Wicked problems to include; the impact of people on the Brazilian Ecosystems , the housing crisis created by the Olympic Games, the use of water at WGS, local park development (playgrounds).
• The Reception and Preschool staff who investigated, engaged and trialed ‘Nature Play’, giving  children license to indulge their curiousity and creativity through the exploring the natural environment and ‘Loose Parts’ (STEM in its earliest forms).
• Hearing the voices of children discuss the learning strategies they use when engaging in ‘Inquiry learning’.

The Leadership opportunities offered through the Year 7 Ambassadors,  who under the guidance of Mr Scott Foale have; hosted school assemblies, raised funds for the Women’s & Children’s hospital, coordinated donations for the Food bank, motivated their teams during sports day and prepared the virtual tour for External Review.

The community /school relationships that have strengthened over the year evident through the parent/family attendance and support at school events; 
• Acquaintance evening, Book week Parade, The Launch of Parker the Pelican- a community reading initiative, the Showcase on Learning, Playgroup afternoon and parent/teacher interviews. 
• The wonderful support of Governing Council; a small but committed group of parents who continue to guide the school
• The Book week Parade which included nearly all classes R-7, giving children opportunity to dress-up as their favourite literary characters.
• The incredible audience at the Showcase on the Arts where over 200 family and friends celebrated the talents of 150 performers

Embracing the opportunities of the future through Digital Technologies to enhance learning; 
• a team of staff visiting the EDUTECH Conference in Brisbane and then inspiring their peers
• Digital leaders program – children who support other children by sharing their expertise in programming and coding through Scratch, Makey makey. Beebots and Spheros     
• Commitment by students and staff to participate in the Lego League Tournament; demonstrating their talents in robotics design, creation and programming. The hours of practice were all worth it with the WGS team taking out 7th place overall and impressively winning the Presentation category in response to the Ethical Dilemma of poaching in the jungle.

Promotion of The Arts and Instrumental Music Program; 
• using assemblies as a forum for performances
•  the talent displayed through the Arts Showcase this term, along with the incredible energy of Brian Monger.
• The Woodville Gardens’ Got Talent competition that allowed students to perform for their peers at lunch. The final created a standing room only atmosphere to celebrate the bravery of the participants. 
• Participating in the Adelaide Orchestra & Band competition
• The drama lessons undertaken by the Year 4/5 classes, under the tuition provided by Graham Schulz, culminating in the polished performances delivered to the younger classes.  The confidence and 

The positive mindsets exhibited through our students’ engagement in Sporting Completion, SAPSASA, sports day and Regional knockout competitions, where children typify the persistence, team collaboration and resilience they will need to be successful citizens.
• The Basketball Teams supported by Teachers, students and families on Friday nights.
• The SAPSASA Teams who represented at District and school levels, participating in the spirit of competition but also acquitting themselves with pride and skill.
• Students who support each other when they are not performing to their best through encouragement.

Developing WGS, B-7 as a Professional Learning Community is in the early phases of what should prove to be a very  exciting initiative as staff respond to External Review recommendations of building coherence across the site. 
	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesAboriginal Languages Programs Initiatives: not accessed in 2016
	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesBetter Schools Funding: Purchase of Speech Pathology Service, targeting Children's Centre children. 
Wave 1 support for receptions: Early Literacy focus.
Social Worker (Allied Health) to address emotional wellbeing 

	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesImproved Behaviour Management and Engagement: Professional Learning provided for all staff in using Circle Time as a restorative practice by all teachers. Targeted engagement programs implemented at lunch time - Girls group, bike mechanics and Karaoke.  
	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesImproved Outcomes for Gifted Students: non-applicable
	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesImproved Outcomes for Students with Disabilities: Wave 2 support provided for those with identified learning needs
Intensive Wave 1 support provided for those children 
	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesImproved Outcomes for Students with an Additional Language or Dialect: Allocated EALD teacher support during English & lessons with high literacy demands. Moderation of EALD writing to diagnostically identify learner needs with EALD teachers. BSSOs used to support  family engagement.
	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesPrimary School Counsellor if applicable: Case management: Provision of a streamlined inter-agency support for both families and students. Management of social skills approaches - Play is the Way, Restorative Practice, 'Bully Busters'
	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesRow4: APAS funding targeting individual students with Speech, Phonological Awareness and Reading support. 
Wave 2 support provided in order to address specific intervention programs within a period of time.
Monitoring of ATSI children reading progress occurs twice / term to ensure prompt  response to children's needs.
Numeracy support: Quicksmart programs are implemented from Years 5-7, responsive to PAT-M testing. 
FLMD funding of 01. used to provide intensive Vietnamese language classes and 0.1 allocated to Pitjantjatjara classes for 27 identified learners.


All teachers participated in the Transforming Tasks PL focused on task design 



	Briefly describe how the 2016 funding was used to improve the relevant SEA outcomesSpecialist School Reporting as required: non-applicable
	Outcomes achieved or progress towards these outcomesAboriginal Languages Programs Initiatives: non-applicable
	Outcomes achieved or progress towards these outcomesBetter Schools Funding: Early literacy prerequisite skills developed. 
Reduced suspensions

	Outcomes achieved or progress towards these outcomesImproved Behaviour Management and Engagement: Consistent practice P-7 
reduction in social; conflict during play periods.


	Outcomes achieved or progress towards these outcomesImproved Outcomes for Gifted Students: non-applicable
	Outcomes achieved or progress towards these outcomesImproved Outcomes for Students with Disabilities: Engagement in all aspects of Australian Curriculum. Successful completion: NEPs 
	Outcomes achieved or progress towards these outcomesImproved Outcomes for Students with an Additional Language or Dialect: EALD Learner are achieving SEA in reading.
Writing achievement towards SEA
	Outcomes achieved or progress towards these outcomesPrimary School Counsellor if applicable: Consistent practice P-7; raised profile of PITW 
Consistent language developing

	Outcomes achieved or progress towards these outcomesRow4: End of Year 2 majority of ATSI children at SEA
Core group of ATSI children below SEA due to attendance.
End of Year 7 ATSI children have slipped below SEA
	Outcomes achieved or progress towards these outcomesSpecialist School Reporting as required: non-applicable


